Safer Schools Partnership 
AIMS. 

CRIME REDUCTION
- Reduce crime, Anti-social behaviour, Victimisation, and reduce number of 
incidents and crimes within schools and their communities.

SAFETY

- Provide a safe & secure school, enhancing the learning environment.

RESPECT

- Engage young people, challenge unacceptable behaviour and help develop 
respect for themselves and their community.

ATTAINMENT

- Ensure young people remain in education, actively learning, being healthy 
and achieving their full potential.

BENEFITS
· Improve pupil safety, safer working environment, and safer community.

· Reduce rates of truancy and exclusions.

· Reduce offending & Anti-Social Behaviour.

· Improve educational attainment.

· Improve multi-agency/partnership work & problem solving.

· Improve relations with young people and police.

· Increase respect for themselves/police/community.

· Enhance partnership performance against targets.

OPPORTUNITIES

· The school community embracing a partnership approach to prevention

· Significant scope for crime reduction and linkage into local prevention strategies

· Support in achieving Every Child Matters outcomes

· Enhanced partnership that facilitates improved school safety

· A consistent approach embracing the school and neighbourhood policing ethos

· Greater community support for both the school and local police

· Improved engagement with parents to address behavioural issues

ROLE PROFILE

There is a Hampshire Constabulary role profile for a Safer Schools Partnership officer which outlines the posts purpose and key accountabilities, along with the requirements and competency areas.
Examples of the most common areas of work are:

· Educational inputs to students around key areas of citizenship, personal

       safety, drugs, alcohol, carrying weapons and other crime and disorder

       issues.
· Acting in an advisory role to students, parents, and educational staff in areas of law, child protection, critical incidents, crime prevention, and crime recording.
· Building relationships between police and young people, being a good role model, encouraging respect, and assisting to develop students to participate fully within school and the wider community.
· Enhancing the partnership approach to problem solving, and assisting to target ‘high risk’ issues or individuals, utilising the appropriate services.
EVIDENCE OF SUCCESS - FACTS
SSP Schools




Other Schools
13% reduction in crime 


-
6% reduction as national average
5% reduction in Truancy


-
 20% increase in comparison schools

9% reduction in authorised absences
-
 4% reduction in comparison schools

14% increase in Exam results 

-
4% increase in comparison schools

(Statistics taken from SSP Telegraph April 2007)

Perceptions

33% increase in pupils feeling safe in school


25% reduction in pupils stating they had been victims of crime

93% of parents agree it is a good idea to have a police officer at the school

89% of staff agree it is a good idea to have a police officer at the school

85% of staff agree that the police officer has made a positive difference to the school environment

(Based on SSP survey in Essex over 2 year period.)

THE MODEL
· Full time/Part Time police officer
· Based at 2 secondary schools 
· Inclusion of feeder schools (Year 6)
· Tailor made approach according to individual need

· Sustainable for 3 Years (and hopefully beyond)
FUNDING
· Police/Schools/Partners to fund
· Pump Priming money has been made available
